State of Wisconsin

Department of Workforce Development DEPA RTM ENTAL ORDER

Equal Rights Division

ISSUE DATE: 7/13/2012

PROJECT:

TREYTON'S FIELD OF DREAMS
WHITEWATER CITY, WALWORTH COUNTY, WI
Determination No. 201201942 [Owner Project No. FOD 1]

PROJECT OWNER: REQUESTER:
DEAN FISCHER, DIRECTOR OF PUBLIC WORKS DEAN FISCHER, DIRECTOR OF PUBLIC WORKS
CITY OF WHITEWATER CITY OF WHITEWATER
312 W WHITEWATER ST 312 W WHITEWATER ST
WHITEWATER, WI 53190 WHITEWATER, WI 53190

ADDITIONAL CONTACT:

MICHELE SMITH, CITY CLERK NOTE: The Requester must provide a copy of this Project
CITY OF WHITEWATER Determination and enclosures to the Project Owner and Additional
312 WEST WHITEWATER ST. Contact.

WHITEWATER, WI 53190

The department received an application for prevailing wage rate determination for the above-captioned
project. The department conducted a survey to determine the prevailing wage rate for the trade(s) or
occupation(s) needed to complete the project. The survey’s findings appear in the attached project
determination.

If you believe that the wage rate for any trade or occupation does not accurately reflect the prevailing
wage rate in the city, village or town where the project is located, you may ask the department to
conduct an administrative review of such wage rate. You must submit this request in writing within 30
days from the date indicated above. Additionally, your request must include wage rate information from
at least three similar projects in the city, village or town where the proposed project is located and on
which some work has been performed by the contested trade(s) during the current survey period and
was previously considered by the department in issuing the attached determination. See DWD 290.10
of the Wisconsin Administrative Code and either s. 66.0903(3)(br), s. 66.0904(4)(e), or s. 103.49(3)(c),
Stats., for a complete explanation of the administrative review process.

Enclosures

It is hereby ordered that the prevailing wage rates set forth in the attached project determination shall
only be applicable to the above referenced project. This order is a FINAL ORDER of the department
unless a timely request for an administrative review is filed with the department.

ISSUED BY:
Equal Rights Division
Labor Standards Bureau
Construction Wage Standards Section
PO Box 8928 Madison, WI 53708-8928
(608)266-6861

Web Site: http://dwd.wisconsin.gov/er/

ERD-16866 (N. 09/2010)



PREVAILING WAGE RATE DETERMINATION
Issued by the State of Wisconsin
Department of Workforce Development
Pursuant to s. 66.0903, Wis. Stats.
Issued On: 7/13/2012

DETERMINATION NUMBER: 201201942

EXPIRATION DATE:

PROJECT NAME:

PROJECT LOCATION:

Prime Contracts MUST Be Awarded or Negotiated On Or Before
1/9/2013. If NOT, You MUST Reapply.

TREYTON'S FIELD OF DREAMS

PROJECT NO: FOD 1

WHITEWATER CITY, WALWORTH COUNTY, WI

CONTRACTING AGENCY: CITY OF WHITEWATER

LOCAL GOVTL UNIT:

CLASSIFICATION:

OVERTIME:

FUTURE INCREASE:

PREMIUM PAY:

DOT PREMIUM:

APPRENTICES:

SUBJOURNEY:

CITY OF WHITEWATER

Contractors are responsible for correctly classifying their workers. Either call the Department of
Workforce Development (DWD) with trade or classification questions or consult DWD’s Dictionary of
Occupational Classifications & Work Descriptions on the DWD website at:
dwd.wisconsin.gov/er/prevailing_wage_rate/Dictionary/dictionary_main.htm.

Time and one-half must be paid for all hours worked:
- over 10 hours per day on prevailing wage projects
- over 40 hours per calendar week
- Saturday and Sunday
- on all of the following holidays: January 1; the last Monday in May; July 4;
the 1st Monday in September; the 4th Thursday in November; December
25;
- The day before if January 1, July 4 or December 25 falls on a Saturday;
- The day following if January 1, July 4 or December 25 falls on a Sunday.
Apply the time and one-half overtime calculation to whichever is higher between the Hourly Basic Rate
listed on this project determination or the employee's regular hourly rate of pay. Add any applicable
Premium or DOT Premium to the Hourly Basic Rate before calculating overtime.

A DOT Premium (discussed below) may supersede this time and one-half requirement.

When a specific trade or occupation requires a future increase, you MUST add the full hourly increase
to the "TOTAL" on the effective date(s) indicated for the specific trade or occupation.

If indicated for a specific trade or occupation, the full amount of such pay MUST be added to the
"HOURLY BASIC RATE OF PAY" indicated for such trade or occupation, whevenever such pay is
applicable.

This premium only applies to highway and bridge projects owned by the Wisconsin Department of
Transportation and to the project type heading "Airport Pavement or State Highway Construction.”" DO
NOT apply the premium calculation under any other project type on this determination.

Pay apprentices a percentage of the applicable journeyperson's hourly basic rate of pay and hourly
fringe benefit contributions specified in this determination. Obtain the appropriate percentage from
each apprentice’s contract or indenture.

Subjourney wage rates may be available for some of the trades or occupations indicated below with
the exception of laborers, truck drivers and heavy equipment operators. Any employer interested in
using a subjourney classification on this project MUST complete Form ERD-10880 and request the
applicable wage rate from the Department of Workforce Development PRIOR to using the subjourney
worker on this project.
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This document MUST BE POSTED by the CONTRACTING AGENCY in at least one conspicuous and easily accessible place on
the site of the project . A local governmental unit may post this document at the place normally used to post public notices if
there is no common site on the project. This document MUST remain posted during the entire time any worker is employed on
the project and MUST be physically incorporated into the specifications and all contracts and subcontracts. If you have any
guestions, please write to the Equal Rights Division, Labor Standards Bureau, P.O. Box 8928, Madison, Wisconsin 53708 or call
(608) 266-6861.

The following statutory provisions apply to local governmental unit projects of public works and are set forth below
pursuant to the requirements of s. 66.0903(8), Stats.

S.66.0903 (1) (f) & s. 103.49 (1) (c) "PREVAILING HOURS OF LABOR" for any trade or occupation in any area means 10
hours per day and 40 hours per week and may not include any hours worked on a Saturday or Sunday or on any of the following
holidays:

. January 1.

. The last Monday in May.

. July 4.

. The first Monday in September.

. The 4th Thursday in November.

. December 25.

. The day before if January 1, July 4 or December 25 falls on a Saturday.

. The day following if January 1, July 4 or December 25 falls on a Sunday.

O~NOUTA WNPE

S. 66.0903 (10) RECORDS; INSPECTION; ENFORCEMENT.

(a) Each contractor, subcontractor, or contractor's or subcontractor's agent performing work on a project of public works that is
subject to this section shall keep full and accurate records clearly indicating the name and trade or occupation of every person
performing the work described in sub. (4) and an accurate record of the number of hours worked by each of those persons and
the actual wages paid for the hours worked.

S. 66.0903 (11) LIABILITY AND PENALTIES.

(a) 1. Any contractor, subcontractor, or contractor's or subcontractor's agent who fails to pay the prevailing wage rate determined
by the department under sub. (3) or who pays less than 1.5 times the hourly basic rate of pay for all hours worked in excess of
the prevailing hours of labor is liable to any affected employee in the amount of his or her unpaid wages or his or her unpaid
overtime compensation and in an additional amount as liquidated damages as provided under subd. 2., 3., whichever is
applicable.

2. If the department determines upon inspection under sub. (10) (b) or (c) that a contractor, subcontractor, or contractor's or
subcontractor's agent has failed to pay the prevailing wage rate determined by the department under sub. (3) or has paid less
than 1.5 times the hourly basic rate of pay for all hours worked in excess of the prevailing hours of labor, the department shall
order the contractor to pay to any affected employee the amount of his or her unpaid wages or his or her unpaid overtime
compensation and an additional amount equal to 100 percent of the amount of those unpaid wages or that unpaid overtime
compensation as liquidated damages within a period specified by the department in the order.

3. In addition to or in lieu of recovering the liability specified in subd. 1. as provided in subd. 2., any employee for and in behalf of
that employee and other employees similarly situated may commence an action to recover that liability in any court of competent
jurisdiction. If the court finds that a contractor, subcontractor, or contractor's or subcontractor's agent has failed to pay the
prevailing wage rate determined by the department under sub. (3) or has paid less than 1.5 times the hourly basic rate of pay for
all hours worked in excess of the prevailing hours of labor, the court shall order the contractor, subcontractor, or agent to pay to
any affected employee the amount of his or her unpaid wages or his or her unpaid overtime compensation and an additional
amount equal to 100 percent of the amount of those unpaid wages or that unpaid overtime compensation as liquidated damages.
5. No employee may be a party plaintiff to an action under subd. 3. unless the employee consents in writing to become a party
and the consent is filed in the court in which the action is brought. Notwithstanding s. 814.04 (1), the court shall, in addition to any
judgment awarded to the plaintiff, allow reasonable attorney fees and costs to be paid by the defendant.
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RESIDENTIAL OR AGRICULTURAL CONSTRUCTION

Includes single family houses or apartment buildings of no more than four (4) stories in height and all buildings,
structures or facilities that are primarily used for agricultural or farming purposes, excluding commercial buildings. For
classification purposes, the exterior height of a residential building, in terms of stories, is the primary consideration. All
incidental items such as site work, driveways, parking lots, private sidewalks, private septic systems or sewer and
water laterals connected to a public system and swimming pools are included within this definition. Residential
buildings of five (5) stories and above are NOT included within this definition.

101
102
103
104
105
106
107
108
109
110
111
112
113
114
115
116
117
119
120
121
123
124

125

SKILLED TRADES

Fringe Benefits Must Be Paid On All Hours Worked HOURLY
BASIC RATE
TRADE OR OCCUPATION OF PAY
$

Acoustic Ceiling Tile Installer 27.00
Boilermaker 31.09
Bricklayer, Blocklayer or Stonemason 35.53
Cabinet Installer 26.00
Carpenter 24.00
Carpet Layer or Soft Floor Coverer 21.40
Cement Finisher 26.10
Drywall Taper or Finisher 17.00
Electrician 26.50
Elevator Constructor 43.79
Fence Erector 17.64
Fire Sprinkler Fitter 36.39
Glazier 36.23
Heat or Frost Insulator 29.04
Insulator (Batt or Blown) 11.00
Ironworker 30.90
Lather 28.15
Marble Finisher 31.16
Marble Mason 34.85
Metal Building Erector 15.19
Overhead Door Installer 17.00
Painter 19.50

Pavement Marking Operator 26.00

HOURLY
FRINGE

BENEFITS

$
1.16

21.87
15.78
2.33
2.16
5.86
0.00
0.00
1.69
25.48
4.37
16.97
11.22
19.73
6.23
19.11
15.14
16.27
16.73
2.00
0.00
1.65

0.00

52.96
51.31
28.33
26.16
27.26
26.10
17.00
28.19
69.27
22.01
53.36
47.45
48.77
17.23
50.01
43.29
47.43
51.58
17.19
17.00
21.15

26.00
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129
130
132
133
134
135
137
138
139
140
141
142
143
146

147

201
203
205

207

301
302

303

Fringe Benefits Must Be Paid On All Hours Worked
TRADE OR OCCUPATION

Plasterer

Plumber

Refrigeration Mechanic

Roofer or Waterproofer

Sheet Metal Worker
Steamfitter

Teledata Technician or Installer
Temperature Control Installer
Terrazzo Finisher

Terrazzo Mechanic

Tile Finisher

Tile Setter

Tuckpointer, Caulker or Cleaner
Well Driller or Pump Installer

Siding Installer

TRUCK DRIVERS

Fringe Benefits Must Be Paid On All Hours Worked
TRADE OR OCCUPATION

Single Axle or Two Axle
Three or More Axle
Pavement Marking Vehicle

Truck Mechanic

LABORERS

Fringe Benefits Must Be Paid On All Hours Worked
TRADE OR OCCUPATION

General Laborer
Asbestos Abatement Worker

Landscaper

HOURLY

BASIC RATE

OF PAY

$

20.00
23.90
30.82
20.00
27.07
32.59
19.23
22.45
18.00
31.16
22.27
29.55
32.50
19.00

17.30

HOURLY

BASIC RATE

OF PAY

$

19.86
16.50
19.25

19.00

HOURLY

BASIC RATE

OF PAY

$

12.75
17.00

12.00

HOURLY
FRINGE

BENEFITS

$
0.00

6.00
0.00
0.00
27.45
11.05
5.32
3.37
5.35
16.27
2.12
0.71
1.62
2.50

1.74

HOURLY
FRINGE

BENEFITS

$
7.19

3.35
10.84

1.75

HOURLY
FRINGE

BENEFITS

$
5.72

221

1.65
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20.00
54.52
43.64
24.55
25.82
23.35
47.43
24.39
30.26
34.12
21.50

19.04

19.85
30.09

20.75
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311

558

Fiber Optic Laborer (Outside, Other Than Concrete Encased) 17.09 14.40

HEAVY EQUIPMENT OPERATORS
RESIDENTIAL OR AGRICULTURAL CONSTRUCTION

Fringe Benefits Must Be Paid On All Hours Worked HOURLY

HOURLY

BASIC RATE FRINGE

TRADE OR OCCUPATION OF PAY
$

BENEFITS

$

Asphalt Heater, Planer & Scarifier; Asphalt Milling Machine; Asphalt 20.00 3.00

Screed; Backhoe (Track Type); Backhoe (Mini, 15,000 Lbs. & Under);
Bituminous (Asphalt) Plant & Paver, Screed; Boring Machine (Directional,
Horizontal or Vertical); Bulldozer or Endloader; Concrete Breaker (Large,
Auto, Vlbratory/Sonic, Manual or Remote); Concrete Bump Cutter,
Grinder, Planing or Grooving Machine; Concrete Conveyor System;
Concrete Laser/Screed; Concrete Paver (Slipform); Concrete Pump,
Concrete Conveyor (Rotec or Bidwell Type); Concrete Slipform Placer
Curb & Gutter Machine; Concrete Spreader & Distributor; Crane (Carry
Deck, Mini) or Truck Mounted Hydraulic Crane (10 Tons or Under); Crane
With a Lifting Capacity of 25 Tons or Under; Crane, Shovel, Dragline,
Clamshells; Forestry Equipment, TImbco, Tree Shear, Tub Grinder,
Processor; Grader or Motor Patrol; Grout Pump; Hydro-Blaster (10,000
PSI or Over); Loading Machine (Conveyor); Manhoist; Material or Stack
Hoist; Mechanic or Welder; Milling Machine; Roller (Over 5 Ton); Scraper
(Self Propelled or Tractor Drawn) 5 cu yds or More Capacity; Shoulder
Widener; Skid Rig; Stabilizing or Concrete Mixer (Self-Propelled or 14S or
Over); Tractor (Scraper, Dozer, Pusher, Loader); Tractor or Truck
Mounted Hydraulic Backhoe; Tractor or Truck Mounted Hydraulic Crane
(10 Tons or Under); Trencher (Wheel Type or Chain Type); Winches &
A-Frames.

Air Compressor (&/or 400 CFM or Over); Air, Electric or Hydraulic Jacking 20.00 3.00

System; Backfiller; Belting, Burlap, Texturing Machine; Boiler (Temporary
Heat); Broom or Sweeper; Compactor (Self-Propelled or Tractor Mounted,
Towed & Llght Equipment); Concrete Finishing Machine (Road Type);
Farm or Industrial Type Tractor; Forklift; Generator (&/or 150 KW or Over);
Heaters (Mechanical); High Pressure Utility Locating Machine (Daylighting
Machine); Jeep Digger; Lift Slab Machine; Mulcher; Oiler; Post Hole
Digger or Driver; Power Subgrader; Pump (3 Inch or Over) or Well Points;
Robotic Tool Carrier (With or Without Attachments); Rock, Stone Breaker;
Roller (Rubber Tire, 5 Tons or Under); Screed (Milling Machine); Self
Propelled Chip Spreader; Shouldering Machine; Skid Steer Loader (With
or Without Attachments); Stump Chipper; Telehandler; Vibratory Hammer
or Extractor, Power Pack.
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23.00
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Department of Workforce Development
Equal Rights Division

P.0. Box 8928

Madison, Wl 53708-8928

Telephone: (608) 266-6860

Fax: {608) 267-4592

TTY: (608) 264-8752

STATE OF WISCONSIN

CO®DWD

Department of Workforce Davelopment

Scoft Walker, Governor
Reginald J. Newson, Secretary
John P. Conway, Division Administrator

The documents following the Prevailing Wage Rate Determination consist of 18 pages of
various forms/documents that will be used throughout the completion of the project. The
chart below lists the form number, form/document name, the party who uses the
document, and the document’s number of pages. If you have any questions regarding
these forms please call the Prevailing Wage Office at (608)266-6861.

ERD Form |. - Form Name
“Namber | o iiE e
16056 Contracting agency
16770 | Substance Abuse Prevention on Public | All contractors working on public
Works and Publicly Funded Projects, works and publicly funded
§103.503, Wis. Stats. private construction projects
10908 | Consolidated List of Debarred Any party contracting someone to
Contractors complete work on a prevailing
wage project
7777 Disclosure of Ownership Contractors that meet the criteria
set out in (3){A)&(B) of the form
5724 Prime Contractor Affidavit of Prime contractor files with
Compliance contracting agency upon
completion of the work before
receiving final payment
10584 | Agent or Subcontractor Affidavit of Subcontractors file with their
Compliance awarding contractor upon
completion of their work on the
project before receiving final
payment
10880 | Request to Employ Subjourneyperson | Contractors wishing to employ a
subjourneyperson(s)
Prevailing Wage - Public Entity Project | Explanation of project owner
Owners responsibilities
Prevailing Wage — Contractors Explanation of contractor
| responsibilities
Summary of Prevailing Wage Law Information for public entity or
Changes Effective July 1, 2011 any other interested party

011312

ERD-7087-MAD-E (R. 01/2011)




State of Wisconsin

Department of Workforce Development
Equal Rights Division

Labor Standards Bureau

POST THE WHITE SHEET

As the public entity receiving this
prevailing wage rate determination, YOU
ARE REQUIRED by law to post the
prevailing wage rate determination (i.e.,
white sheet) in at least one conspicuous
and easily accessible place on the project
site that is available to all construction
workers. The white sheet must remain
posted from the onset of the project until
all construction labor on the project has

been completed.
[See, Wis. Admin. Code 8DWD 290.12(1)]

Posting the white sheet inside the general contractor’s
trailer does not meet this requirement. That placement
is not available/accessible to all workers and is not a
location over which you have control.

If you have questions about posting, please call
(608)266-6861 and ask for prevailing wage intake.

ERD-16056-P (N.10/2007)




Disclaimer

Employers performing work on public works and publicly funded private construction
projects in Wisconsin are required to have a written substance abuse testing program in
place. The provisions of this requirement are contained in Sec. 103.503, Wis. Stats. The
Department of Workforce Development is neither responsible for enforcement of this law
nor authorized to answer questions concerning its provisions. For legal advice on
complying with Sec. 103.503, Wis. Stats., you may wish to consult with a private attorney.

103.503 Substance abuse prevention on public works
and publicly funded projects. {1} DEFINITIONS. In this section:

(a) “Accident” means an incident caused, contributed to, or
otherwise involving an employee that resulted or could have
resulted in death, personal injury, or property damage and that
occurred while the employee was performing the work described
in s. 66.0903 (4), 66.0904 (3), or 103.49 (2m) on a project.

(b) *Alcohol” has the meaning given in s. 340.01 (I1q).

(c) “Contracting agency” means a local governmental unit, as
defined in 5. 66.0903 (1) {d), a state agency, as defined in s. 103,49
(1) (D), or an owner or developer under s. 66.0904 that has
contracted for the performance of work on a project.

(d} “Drug” means any controlled substance, as defined in s.
961.01 (4), or controfled substance analog, as defined in 5. 961.01
(4m), for which testing is required by an employer under its
substance abuse prevention program under this section.

(e) “Employee” means a laborer, worker, mechanie, or truck
driver who performs the work described in s. 66.0903 (4),
66.0904 (3), or 103.49 (2m) on a project.

(f) “Emptloyer* means a contractor, subcontractor, or agent of
a contractor or subcontractor that performs work on a project.

(2) “Project” mean a project of public works that is subject to
8. 66.0903 or 103.49 or a publicly funded private construction
project that is subject to s, 66.0904.

(2} SUBSTANCE ABUSE PROHIBITED, No employee may use,
possess, attempt to possess, distribute, deliver, or be under the
influence of a drug, or use or be under the influence of alcoho,
while performing the work described in s. 66.0903 {(4), 66.0904
(3}, or 103.49 (2m) on a project. An employee is considered to be
under the influence of alcohol for purposes of this subsection if he
or she has an alcohol concentration that is equal to or greater than
the amount specified in s, 885.235 (1g) (d).

{3) SUBSTANCE ABUSE PREVENTION PROGRAMS REQUIRED. ()
Before an employer may commence work on a project, the
employer shall have in place a written program for the prevention
of substance abuse among its employees. At a minimum, the
program shall include all of the following:

1. A prohibition against the actions or conditions specified in
sub. (2).

2. A requirement that employees performing the work
described in s. 66.0903 (4), 66.0904 (3), or 103.49 (Zm)on a
project submit to random, reasonable suspicion, and post—accident
drug and alcohol testing and to drug and alcohol testing before
commencing work on a project, except that testing of an employee
before commencing work on a project is not required if the
employee has been participating in a random testing program
during the 90 days preceding the date on which the employee
commenced work on the project.

ERD-18770-P (R. 09/2010)

3. A procedure for notifying an employee who violates sub.
{2), who tests positive for the presence of a drug in his or her
system, or who refuses to submit to drug or alcohol testing as
required under the program that the employee may not perform
work on & project until he or she meets the conditions specifted in
sub. {4) (b) 1. and 2.

{b) Each employer shall be responsible for the cost of
developing, implementing, and enforcing its substance abuse
preveniion program, including the cost of drug and alcohol testing
of its employees under the program. The contracting agency is not
responsible for that cost, for the cost of any medical review of a
test resul, or for any rehabilitation provided to an employee.

(4) EMPLOYEE ACCESS TO PROJECT. {a) No employer may permit
an employee who violates sub. (2}, who tests positive for the
presence of a drug in his or her system, or who refuses to submit
to drug or aleohol testing as required under the employer’s
substance abuse prevention program under sub. (3) to perform
work on a project until he or she meets the conditions specified in
par. (b} L. and 2. An employer shall immediately remove an
employee from work on a project if any of the following occurs:

1. The emplayee violates sub. {2), tests positive for the presence
of a drug in his or her system, or refuses to submit to drug or
alcohol testing as required under the employer’s substance abuse
prevention progran.

2. An officer or employee of the contracting agency has a
reasonable suspicion that the employee is in violation of sub. (2)
and requests the employer to immediately remove the employee
from work on the project.

{b) An employee who is barred or removed from work on a
project under par. {a) may commence or retum fo work on the
project upon his or her employer providing to the contracting
agency documentation showing all of the following:

1. That the employee has tested negative for the presence of
drugs in his or her system and is not under the influence of alcohol
as described in sub. (2).

2. That the employee has been approved to commence or
return to work on the project in accordance with the employer’s
substance abuse prevention program,

{c) Testing for the presence of drugs or aleohol in an employee’s
system and the handling of test specimens shall be conducted
in accordance with guidelines for laboratory testing procedures
and chain—of-custody procedures established by the substance
abuse and mental health services administration of the federal
department of health and human services.

(5) LOCAL ORDINANCES; STRICT CONFORMITY REQUIRED. A
tocal goveramental unit, as defined in s, 66.0903 (1) (d), may
enact an ordinance regulating the conduct regulated under this
section only if the ordinance strictly conforms to this section.

History: 2005 a. 181; 2009 . 28,
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State of Wisconsin . .
Department of Workforce Development Disclosure of Ownersh!p
Equal Rights Division

The statutory authority for the use of this form is prescribed in Seclions 66.0903(12){(d), 66.0904{10)(d} and 103.49(7){d), Wisconsin

Statutes.
The use of this form is mandatory. The penalty for failing to complete this form is preseribed in Section 103.005(12), Wisconsin

Staiutes.

Personal information you provide may be used for secendary purposes [Privacy Law, s. 15.04(1) {(m), Wisconsin Statutes]

(1} On the date a contractor submits a bid to or completes negotiations with a state agency, local governmental unit, or
developer, investor or owner on a project subject fo Section 66,0903, 66.0904 or 103.49, Wisconsin Statutes, the
contractor shall disclose to such state agency, local governmental unit, or developer, investor or owner, the name of
any "other construction business”, which the contractor, or a shareholder, officer or partner of the contractor, owns or
has owned within the preceding three (3) years.

(2) The term “other construction business” means any business engaged in the erection, construction, remodeling,
repairing, demolition, altering or painting and decorating of buiidings, structures or facilities. It alsc means any
business engaged in supplying mineral aggregate, or hauling excavated material or spoil as provided by Sections
66.0903(3), 66.0904(2), 103.49(2) and 103.50{2), Wisconsin Statutes.

{3) This form must ONLY be filed, with the state agency project owner, local governmental unit project owner, or
developer, investor or owner of a pub!icly funded private construction project that will be awarding the contract, if both
{A) and (B) are met.
(A) The contracter, or a shareholder, off:cer or partner of the contractor:
(1) Owns at least a 25% interest in the “other construction business”, indicated below, on the date the contractor
submits a bid or completes negotiations.
{2) Or has owned at least a 25% interest in the "other construction business” at any lime within the preceding
three (3) years.
{B) The Wisconsin Department of Workforce Development (DWD) has determined that the “other construction
business” has failed to pay the prevailing wage rate or time and one-half the required hourly basic rate of pay, for

Other Construction Business

Name of Business

Street Address or P O Box City State { Zip Code

Name of Business

Street Address or P © Box City ‘ State | Zip Code

Name of Business

Street Address or P O Box City State | Zip Code

Name of Business

Street Address or P O Box City State | Zip Code

I hereby state under penalty of perjury that the information, contained in this document, is true and
accurate according to my knowledge and belief.

Print the Name of Authorized Officer

Signature of Authorized Officer Date Signed

Name of Corporation, Partnership or Sole Proprietorship

Street Address or P O Box City State | Zip Code

If you have any questions call (608) 266-6861
ERD-7777 (R. 01/2011)




State of Wisconsin Prime Contractor Affidavit of Compliance

Depariment of Workforce Development

Equal Rights Division With Prevailing Wage Rate Determination

Authorization for this form is provided under Sections 66.0903(9)(c), 66.0904(7){c) and 103.49(4r)(c)

Wisconsin Statutes.

The use of this form is mandatory. The penalty for failing to complete this form is prescribed in Section
103.005(12), Wisconsin Statutes.

Personal information you provide may be used for secondary purposes [Privacy Law, s. 15.04(1}{m),
Wisconsin Statutes).

This form must ONLY be filed with the Awarding Agency indicated below.

Project Name

DWD Detsrmination Number Project Number {if applicable)
State Of )

Date Determination Issued Date of Contract

)8S ’

Awarding Agency
County Of )

Date Work Completed

After being duly sworn, the person whose name and signature appears below hereby states under penaity of

perjury that

o 1am the duly authorized officer of the corporation, partnership, sole proprietorship or business indicated
below and have recently completed all of the work required under the terms and conditions of a contract
with the above-named awarding agency and make this affidavit in accordance with the requirements set
forth in Section 66.0903(9){(c), 66.0904(7}{(c) or 103.49(4r)(c), Wisconsin Statutes and Chapter DWD 290
of the Wisconsin Administrative Code in order to obtain FINAL PAYMENT from such awarding agency.

+ | have fully complied with all the wage and hour requirements applicable to this project, including all of the
requirements set forth in the prevailing wage rate determination indicated above which was issued for
such project by the Department of Workforce Development on the date indicated above.

» | have received the required affidavit of compliance from each of my agents and subcontractors that
performed work on this project and have listed each of their names and addresses on page 2 of this
affidavit.

¢ | have full and accurate records that clearly indicate the name and {rade or occupation of every worker(s)
that | employed on this project, including an accurate record of the hours worked and actual wages paid to
such worker(s).

+ [ will retain the records and affidavit(s} described above and make them available for inspection for a
period of at least three (3) years from the completion date indicated above at the address indicated below
and shall not remove such records or affidavit(s) without prior notification to the awarding agency indicated
above,

Name of Corporation, Partnership, Sole Proprietorship, Business, State Agency or Local Governmentai Unit

Sireet Address City State | Zip Code | Telephone Number

Print Name of Authorized Officer Date Signed

Signature of Authorized Officer

ERD-5724 (R. 11/2010)




List of Agents and Subcontractors

Name Name

Street Address Street Address

City State | Zip Code City State | Zip Code
Telephone Number Telephone Number

Name Name

Street Address Street Address

City State | Zip Code City State | Zip Code
Telephone Number Telephone Number

Name Name

Street Address Street Address

City State | Zip Code City State | Zip Code
Telephone Number Telephone Number

Name Name

Street Address Street Address

City State | Zip Code City State | Zip Code
Telephone Number Telephone Number

Name Name

Street Address Street Address

City State | Zip Code City State | Zip Code
Telephcne Number Telephone Number

Name Name

Street Address Street Address

City State | Zip Code City State | Zip Code

Telephone Number

Telephone Number

If you have any questions call (608} 266-6861

Page 2 - ERD 5724




State of Wisconsin s . .
Department of Workforce Development Agent or Subcontractor Affidavit of Compliance

Equal Rights Division With Prevailing Wage Rate Determination

Authorization for this form is provided under Sections 66.0903(9)(b), 66.0904(7)(b) and 103.49(4r)(9b),
Wisconsin Statutes. The use of this form is mandatory. The penalty for failing to complete this form is
prescribed in Section 103.005(12), Wisconsin Statutes.

Personal information you provide may be used for secondary purposes [Privacy Law, Section 15.04(1)(m),
Wisconsin Statutes].

This form must ONLY be filed with the Awarding Contractor indicated below.

Project Name

DWD Determination Number Project Number (if applicable)
State Of )
Date Determination lssued Date of Subcontract
1SS
Awarding Contractor
County Of )

Date Work Completed

After being duly sworn, the person whose name and signature appears below hereby states under penalty of

perjury that

+ | am the duly authorized officer of the corporation, partnership, sole proprietorship or business indicated
below. We have recently completed all of the work required under the terms and conditions of a
subcontract with the above-named awarding contractor. We make this affidavit in accordance with the
requirements set forth in Section 66.0903(9)(b), 66.0904(7)(b) or 103.49(4r)(b), Wisconsin Statutes and
Chapter DWD 290 of the Wisconsin Administrative Code in order to obtain FINAL PAYMENT from such
awarding contractor.

« | have fully complied with the entire wage and hour requirements applicable to this project, including all of
the requirements set forth in the prevailing wage rate determination indicated above which was issued for
such project by the Department of Workforce Development on the date indicated above.

¢ [ have received the required affidavit of compliance from each of my agents and subcontractors that
performed work on this project and have listed each of their names and addresses on page 2 of this
affidavit.

¢ | have full and accurate records that clearly indicate the name and trade or occupation of every worker(s)
that | employed on this project, including an accurate record of the hours worked and actual wages paid to
such worker(s).

« | will retain the records and affidavit(s) described above and make them available for inspection for a
period of at least three (3) years from the completion date indicated above at the address indicated below
and shall not remove such records or affidavit(s) without prior notification to the awarding contractor.

Name of Carporation, Partnership, Sole Proprietorship, Business, State Agency or Local Governmental Unit

Street Address or PO Box City State | Zip Code | Telephone Number
( )

Print Name of Authorized Officer Date Signed

Authorized Officer Signature

ERD-10584 (R. 11/2010}




List of Agents and Subcontractors

Name Name

Sireet Address Street Address

City State Zip Code | City State Zip Code
Telephone Number Telephone Number

( ) ( )

Name Name

Street Address Sireet Address

City State Zip Codse | City State Zip Code
Telephone Number Telephone Number

( ) { )

Name Name

Street Address Street Address

City State Zip Code | City State Zip Code
Telephone Number Telephone Number

( ) ( )

Name Name

Street Address Street Address

City State Zip Cade | City State Zip Code
Telephone Number Telephone Number

{ ) ( )

Name Name

Street Address Street Address

City State Zip Code | City State Zip Code
Telephone Numbe Telephone Number

( ) - ( )

Name Name

Sireet Address Street Address

City State Zip Code | City State Zip Code

Telephone Number

( )

Telephone Number

( )

If you have any questions call (608) 266-6861

Page 2 — ERD 10584
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Department of Workforce Development STATE OF WISCONSIN

Equal Rights Division
P.O. Box 8928
Madison, WI 53708-8928 @@@ DW D

E::Phonei ggggg ggggggg Department of Workforce Devetopment
Try: (608) 264-8752 Scott Walker, Governor

Reginald J. Newson, Secretary
John P. Conway, Division Administrator

PREVAILING WAGE - Public Entity Project Owners

Any public works project that has a total estimated project cost that equals or exceeds
single-trade or multiple-trade project thresholds requires a prevailing wage rate
determination issued by the Department of Workforce Development (DWD). Public
works include erecting, constructing, remodeling, repairing, demolishing, alterations,
painting and decorating projects for a local governmental unit or state agency. State
law excludes minor service or maintenance work, warranty work, or work under a
supply-and-installation contract. There is a statutory definition for each of these
exclusions. The prevailing wage law that applies to local governmental units is
§66.0903, Wis. Stats. The prevailing wage law that applies to state agencies is §103.49,
Wis. Stats. The applicable administrative rules for all public entities are DWD 290 and
DWD 294, Wis. Adm. Code.

Thresholds
A “single-trade project of public works” means a project in which a single trade accounts for 85% or
more of the total labor cost of the project. The single trade threshold is $48,000.
A “multiple-trade project of public works” means a project in which no single trade accounts for 85%
or more of the total labor cost of the project.
{a) The multiple-trade threshold is $100,000, unless a municipality falls under the description in
{b).
(b} The multiple-trade threshold of $234,000 applies to public works projects erected,
constructed, repaired, remodeled, or demolished by a private contractor for ®a city or village
with a population less than 2500 or ®a town.

Effective July 1, 2011, a local governmental unit or state agency that has a public works
project that equals or exceeds the prevailing wage thresholds must do all of the
following:

e Request a prevailing wage rate determination for the project from DWD at least
30 days before soliciting bids or negotiating contracts. An Application for
Prevailing Wage Rate Determination is available on the DWD website:
http://dwd.wisconsin.gov/er/prevailing wage rate/default.htm
To avoid waiting for a project determination use the on-line application system
that permits the user to generate a determination immediately and save all
documents in PDF form to the user’s computer. Use this project determination on
line application at the following address:

ERD-7087-MAD-E (R. 01/2011)




hitp://dwd.wisconsin.gov/er/prevailing wage rate/pw online determinations.htm

¢ Tell potential contractors the project is subject to state prevailing wage law when
soliciting bids.

¢ Include the prevailing wage rate determination in the construction contract, or if
there is no written contract, provide a copy of the project determination to each
prime contractor.,

e Award contracts to contractors who do not appear on the “Consolidated List of
Debarred Contractors.”

e Post the prevailing wage rate determination on the project site. (This document is
often referred to as “the white sheet.”)

¢ Notify project contractors that if DWD finds that a contractor violated the
prevailing wage law, DWD will assess liquidated damages of 100% of the wages
owed to employees.

¢ Obtain an Affidavit of Compliance from each prime contractor before making final
payment for the project.

If the total estimated cost of the project exceeds the prevailing wage thresholds, a
local governmental unit or state agency also must obtain a prevailing wage rate
determination under the following circumstances:

e when a completed facility is leased, purchased, lease-purchased or otherwise
acquired by or dedicated to a public entity in lieu of the public entity contracting
for the project,

¢ when one public entity does work for another public entity,

¢ when a private entity will construct a road, street, bridge, sanitary sewer or water
main project and dedicate it to a local governmental unit or the state for its
ownership or maintenance (except for some residential subdivisions).

For more information, visit the prevailing wage website:
http://dwd.wisconsin.gov/er/prevailing wage rate/default.htm. For further
assistance, call the Equal Rights Division at 608-266-6861 and ask for prevailing wage.

Project Owner — 11/11-JE




Department of Workforce Development - STATE OF WISCONSIN

Equal Rights Division
P.O. Box 8928
Madison, W 53708-8928 @@@ DWD

Telephone: (608) 266-6860 Department Devel
Fax (608) 267-4592 epartment of Workforce Development
m: (608) 264-8752 Scott Walker, Governor

Reginald J. Newson, Secretary
John P. Conway, Division Administrator

PREVAILING WAGE - Contractors

Any public works project that has a total estimated project cost that equals or exceeds
prevailing wage project thresholds requires a prevailing wage rate determination
issued by the Department of Workforce Development (DWD). Public works include
erecting, constructing, remodeling, repairing, demolishing, alterations, painting and
decorating projects for a local governmental unit or state agency. State law excludes
minor service or maintenance work, warranty work, or work under a supply-and-
installation contract. There is a statutory definition for each of these exclusions. The
prevailing wage law that applies to local governmental units and their contractors is
§66.0903, Wis. Stats. The prevailing wage law that applies to state agencies and their
contractors is §103.49, Wis. Stats. The applicable administrative rules for all prevailing
wage projects are DWD 290 and DWD 294, Wis. Adm. Code. These laws include
provisions that apply to all contractors and subcontractors working on prevailing wage
projects. -

Effective July 1, 2011, any contractor or subcontractor working on a local
governmental unit or state agency’s public works project that equals or exceeds
current prevailing wage project thresholds must do all of the following:

e Receive and review the project’s prevailing wage rate determination (i.e., white
sheet).

e Tell subcontractors the project is subject to state prevailing wage law and include
the prevailing wage rate determination in the construction contract, or if there is
no written contract, provide a copy of the project determination to each

subcontractor.

e Hire subcontractors who do not appear on the “Consolidated List of Debarred
Contractors.”

¢ Notify subcontractors that if DWD finds that a contractor or subcontractor
violated the prevailing wage law, DWD will assess liquidated damages of 100% of
the wages owed to employees.

ERD-7087-MAD-E (R. 01/2011)




e Apply to DWD for subjourney wage rates prior to employing these individuais on
the project.

¢ Receive and retain a completed Affidavit of Compliance from each subcontractor
brought on to the project before providing final payment to those subcontractors.

e Submit a completed Affidavit of Compliance to the contractor who brought the
subcontractor on to the project before receiving final payment for the project.

e Maintain payroll records for 3 years that comply with §§66.0903(10){a) or
103.49(5)(a), Stats. and DWD 274.06.

e Respond to requests from DWD or the project owner to provide payroll records
and/or respond to prevailing wage complaints filed by employees or third parties.

For more information, visit the prevailing wage website:
http://dwd.wisconsin.gov/er/prevailing wage rate/default.htm. For further assist-
ance, call the Equal Rights Division at 608-266-6861 and ask for prevailing wage.

Contractors —11/11-JE




SUMMARY OF PREVAILING WAGE LAW CHANGES EFFECTIVE JULY 1, 2011
' {This document updated 07/27/11)

For further updates on this topic, refer to the prevailing wage website at:
http://dwd.wisconsin.gov/er/prevailing_wage_rate/default.htm

The recently approved State budget bill {2011 Wisconsin Act 40) includes major changes to prevailing
wage laws (§§66.0903, 66.0904, 103.49 & 103.50, Wis, Stats.) effective JULY 1, 2011. Significant
changes are described below.

rief description of requirement under §66.090:

Thresholds All public The $25,000 threshold for public works projects has been
entities & changed to single-trade and multiple-trade project thresholds
Contractors as noted below. The new thresholds apply to prevailing wage
projects whose prime contract is awarded after June 30, 2011.

Non-applicability: | All public Any single-trade project of public works with an estimated cost

Threshold for entities & of completion of less than $48,000 does not require a prevailing

Single-Trade Contractors wage rate determination.

Projects “Single-trade project of public works” means a project of public
works in which a single trade accounts for 85 percent or more of the
total labor cost of the project.

Non-applicability: | All public Any multiple-trade project of public works with an estimated

Threshold for
Multiple-Trade
Projects

entities except
cities, towns &
villages as noted
below &
Contractors

cost of completion of less than $100,000 does not require a
prevailing wage rate determination.

“Multiple-trade project of public works” means a project of public
works in which no single trade accounts for 85 percent or more of the
total iabor cost of the project.

Non-applicability:

Threshold for
Multiple-Trade

Cities or villages
with a popula-
tion fess than

A multiple trade project of public works erected, constructed,
repaired, remodeled, or demolished by a private contractor for
a city or village with a population less than 2500, or a town with

Projects 2500 & an estimated cost of completion of less than $234,000 does not

Towns & require a prevailing wage rate determination.

Contractors “"Multiple-trade project of public works”" means a project of public
works in which no single trade accounts for 85 percent or more of the
total labor cost of the project.

Non-applicability: | Towns & The following TOWN projects only do not require a prevailing

Minor service & | Contractors wage rate determination:

maintenance « A project not funded under §86.31, Stats. (TRIP projects) that

work is limited to minor crack filling, chip or slurry sealing or other
minor pavement patching, not including overlays.

« The depositing of gravel on an existing gravel road applied
solely to maintain the road; '

¢ Road shoulder maintenance;

» Cleaning drainage or sewer ditches or structures;

» Any other limited, minor work on public facilities or
equipment that is routinely performed to prevent
breakdown or deterioration. '

Non-applicability: | All public Prevailing wage laws §§66.0903 & 103.49, Stats., do not apply
Work which a entities to work performed on a project of public works for which the
contractor or local governmental unit or the state or the state agency

individual contracting for the project is not required to compensate any

donatesto a
public entity

contractor, subcontractor, contractor’s or subcontractor’s
agent, or individual for performing the work.




Summary of Prevailing Wage Law Changes Effective July 1, 2011

Non-applicability:

All public

Page 2

inder §66.0903 or §103.

A prevailing wage rate determination is not required for the

inspection
request by any
person

Complainants

Residential entities erection, construction, repair, remodeling, or demolition of a
residential property containing 2 dwelling units or less.

Non-applicability: | All public A prevailing wage rate determination is not required for a road,

Residential entities street, bridge, sanitary sewer, or water main project thatis a

subdivision part of a development in which at least 90 percent of the lots

infrastructure contain or will contain 2 dwelling units or less, as determined
by the local governmental unit at the time of approval of the
development, and that, on completion, is acquired by, or
dedicated to, a local governmental unit {including under
§236.13(2), Stats.), or the state, for ownership or maintenance
by the local governmental unit or the state.

Non-applicability: | All public Prevailing wage law §66.0903, Stats., does not apply to a

Certain nursing entities project of public works involving the erection, construction,

homes repair, remodeling, or demolition of a nursing home in a county
having a population of less than 50,000 when the project
commences no later than July 1, 2012.

Electronic Contractors The requirement that every contractor on a prevailing wage

certified payroll project submit to DWD monthly a certified record of employees

record who worked on the project and that DWD post these certified
records on its Internet website is discontinued effective July 1,
2011. However, contractors who worked on prevailing wage
projects during the period January 1, 2010 through June 30,
2011, must comply with the repealed law for work completed
on projects during that period of time.

Payroll record Contractors & Any person may request DWD to inspect the payroll records of

any contractor working on a prevailing wage project. On
receipt of such a request, the contractor must submit to DWD a
certified record of its payroll records, other than personally
identifiable information relating to an employee of the
contractor, for no longer than a 4-week period. DWD may
request records from a contractor under this provision no more
than once per calendar quarter for each project of public works
oh which the contractor is performing work. The department
may not charge a requester a fee for obtaining that
information. DWD must make these certified records available
for public inspection.

Complaints

Complainants

There are no longer investigation fees.

Statewide
uniformity

Local govern-
mental units

A local governmental unit may not enact & administer a
prevailing wage ordinance/provision for public works or
publicly funded private construction projects. Any extant laws
to that effect are void.




Summary of Prevailing Wage Law Changes Effective July 1, 2011 Page 3

Covered Truck drivers & | A laborer, worker, mechanic, or truck driver who is employed to
employees Other workers & | process, manufacture, pick up, or deliver materials or products
Contractors from a commercial establishment that has a fixed place of

business from which the establishment supplies processed or
manufactured materials or products or from a facility that is not
dedicated exclusively, or nearly so, to a project of public works
is NOT entitled to receive the prevailing wage rate UNLESS any
of the following applies:

1) the laborer, worker, mechanic, or truck driver is
employed to go to the source of mineral aggregate such as
sand, gravel, or stone and deliver that mineral aggregate to
the site of a project of public works by depositing the
material directly in final place, from the transporting vehicle
or through spreaders from the transporting vehicle.

2) the laborer, worker, mechanic, or truck driver is
employed to go to the site of a project of public works, pick
up excavated material or spoil from the site of the project,
and transport that excavated material or spoil away from the
site of the project.

Annual Prevailing | All public When establishing yearly prevailing wage rates, DWD may not
Wage Survey entities use data from any construction work that is performed by a
local governmental unit or a state agency.
Prevailing Wage | DOT & For state highway prevailing wage rates, DWD is required to
Rates Contractors & include wage rates for work performed on Sundays, holidays
Employees and shift differentials based on the time of day or night when

work is performed.

The 2009-2011 State budget bill (2009 Wisconsin Act 28) created a new prevailing wage law (§66.0904,
Wis. Stats.) for PUBLICLY FUNDED PRIVATE CONSTRUCTION PROJECTS effective January 1, 2010. The
current 2011-2013 State budget bill {2011 Wisconsin Act 32) REPEALS this law. So the publicly funded
private construction projects law only applies to projects that awarded the prime contract during the
period January 1, 2010 through June 30, 2011.
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SINGLE & MULTIPLE TRADE PROJECT THRESHOLDS
FOR §§66.0903 & 103.49, Wis. Stats.
Effective July 1, 2011

The $25,000 threshold for public works projects has been changed to
single-trade and multiple-trade project thresholds as described below.
Projects of public works with total estimated costs of completion that
equal or exceed these thresholds require a prevailing wage rate
determination.

SINGLE-TRADE THRESHOLD
A “single-trade project of public works” means a project in which a single
trade accounts for 85 percent or more of the total labor cost of the project.

The single trade threshold is $48,000.

MULTIPLE-TRADE THRESHOLDS

A “multiple-trade project of public works” means a project in which no
single trade accounts for 85 percent or more of the total labor cost of the
project.

(a) The multiple-trade threshold is $100,000, unless a municipality falls
under the description in (b).

(b) The multiple-trade threshold of $234,000 applies to public works
projects erected, constructed, repaired, remodeled, or demolished by a
private contractor for:

H a city or village with a population less than 2500, or

B a town

APPLYING THE NEW THRESHOLDS
The department will apply the new single-trade & multiple-trade prevailing
wage thresholds to projects of public works for which the prime contract
is awarded on or after July 1, 2011.




